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A Letter from the President 
 
As 2015 came to a close, I thought a lot about Epicodus's mission:  
  
Epicodus's mission is to help people learn the skills they need to get great jobs. For us, “great 
jobs” means jobs in growing industries that pay well and provide rewarding work. Beyond 
the particular skills needed to get these jobs, we aim to help our students become confident 
self-teachers who can adapt to changing job markets, and great communicators who will 
work well in teams. We focus on serving people who, by birth or circumstance, don't have 
easy access to learning the skills they need to get these great jobs. 
 
Four years ago, the US economy was in a bad place, unemployment was high, and 
many people were struggling to even scrape by. At the same time, companies were 
struggling to find software developers, and were offering high wages and great benefits 
to attract the talent they needed. Epicodus was born to try to bridge this gap, helping 
people get these great programming jobs and helping companies find the talent they 
need, and three years ago we had our very first class of 8 students. 
  
Today, the economy has mostly recovered, and the coding school phenomenon has 
exploded, with over 5 dozen schools across the country. However, many of the 
problems we faced 3 years ago still remain. Software companies still are desperate for 
programming talent. Many people are working part-time involuntarily. Wages for 
middle- and low-income workers haven't increased in many years. And while coding 
schools have made a dent in the problem, most are still inaccessible to the people that 
need their help most, charging 5-figure tuition and offering short classes that require 
coding experience before attending. (cont.) 
  



 A Letter from the President (cont.) 
 
We've continued to evolve Epicodus to take these problems head-on. We've been 
adding courses in languages Java and PHP that aren't trendy but where many more 
jobs are. Our employer outreach team has grown from 1 to 4 full-time staff this year to 
connect with more companies. We added a new introductory course for people who 
have little to no background in programming. Our programs continue to be several 
months long, giving students more time to hone their skills, and our tuition always has 
been and continues to be a fraction of other schools', including community colleges'. 
  
In 2016, we're excited to continue building on all of the progress we made this year. 
We'll be adding even more courses, including C# and design. We're defaulting all new 
students into our introductory course to make sure that everybody in Epicodus starts 
with a solid foundation (while still having the opportunity to test out for more 
experienced students). And we're getting ready to open up an office in another city. 
  
In the following pages, you'll find a recap of the highlights of our year, information on 
how Epicodus compares to the industry, stories from students and more. 
  
Thanks for being a part of our community!  
 
− Michael Kaiser-Nyman, President & Founder, Epicodus 
 
 



2015 Highlights 

March 2015: 
Added PHP/
Drupal class 

May 2015: 
Launched the Break the 

Code initiative to support 
women in tech 

August 2015: 
Added Java/

Android class 

September 2015: 
Launched Intro to 

Programming 
evening class 

November 2015: 
Moved into new 

office at 400 SW 6th 
Ave 

October 2015: 
Announced brand new 
2016 course structure 



“Epicodus is not a sink or swim program. They don't expect you to have a 
background in coding. They do expect you to wake your brain up and put it to 

work! And along the way, they can help you actually understand how to be a coder, 
a student, a mentor, and a member of the tech community.” 

- Kavari, former student 



Epicodus Quick Numbers 

11	  
Epicodus	  

Employees	  Added	  	  

9	  
New	  Courses	  

600	  
Avg.	  Number	  of	  Hours	  

Spent	  Coding	  Per	  Student	  

310	  
Programmers	  Trained	  

74	  
Employers	  ParFcipaFng	  in	  

Internship	  Program	  



“On my very first day I paired with someone who understood the command line 
and took the time to teach me; I was soon passing that information along to 

others. Ideas and discoveries ripple through the class as the environment allows 
for an easy dialogue. And this is where the diversity of the class really adds 

something special, a magic that I can't very well describe here. Where else can a 
writer and an MBA pop over to ask the meeting planner and mechanic how they 

solved that code challenge?” 
- Benjamin, former student 



Epicodus Boot Camp Industry 

$5,000 average tuition $11,852 average tuition 

34.2% women 36% women 

$48,372 average salary 
post graduation 

$64,255 average salary 
post graduation* 

Industry statistics taken from Course Report. 
*Mean salary post graduation in Portland was 
reported to be $46,000 by Course Report. 

79% grads employed as 
developers  

66% grads employed as 
developers  



“I moved across the country to attend Epicodus. Not because I was 100% sure it 
would be the stepping stone to a fruitful and fulfilling career, but because I had a 
feeling it would be a great place to grow and work on my programming chops. And 
it was. Epicodus isn't in the business of teaching you how to be the next ‘Rock Star’ 
or ‘ninja,’ it's invested in creating a coding community of equality and kindness.”  

- Sarah Joy, former student 



Thank you! 
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